
DURHAM COUNTY COUNCIL 

 Red Rose Primary School 
Tel. No. 0191 388 6251 

 
 

 ASSISTANT HEADTEACHER 
 

Salary: LPR 1 – 5 - £47,417 - £ 52,330 
 

N.O.R. 305 
 
The Governors seek to appoint a committed, experienced and enthusiastic Assistant Headteacher 
with senior management experience.  

Aim High, Be Proud 
 

At Red Rose Primary School, we value each and every child and strive for continual improvement.  
Our school sits at the heart of our community and provides a safe and secure environment in which 
everyone can learn together and develop as individuals.  
We have high aspirations for all of our pupils and are committed to creating a culture that enables 
pupils and staff to excel.   

 
The governors are seeking a dedicated and ambitious teacher to become part of our leadership team.   
 
Applicants will need to provide leadership of a high quality in the academic, pastoral and 
management fields and be able to demonstrate evidence of impact through the successful 
implementation of change.   
 
Our new Assistant Headteacher will be expected to take a lead role as SENCO, and support staff and 
children in achieving the very best outcomes for all pupils.   
 
In return we can offer you the opportunity to: 

● join a strong, supportive and happy team 
● be part of a new and innovative leadership team.   
● manage and lead change within this successful school 
● receive a bespoke CPD package to support your own career development 
● be outward facing and work closely with other professionals. 

 
There is an opportunity for interested candidates to visit school on: 
Tuesday 19th March at 4:15pm or Monday 25th March at 4:15pm 
Please contact the school office to make an appointment 
 
Application forms and an information pack are attached.  Please return the completed application for 
the attention of:  Mrs A Brinton, Headteacher, Red Rose Primary School, York Terrace, Chester le 
Street, Co Durham DH3 3NA.  Email: a.brinton@redroseprimaryschool.com 
 
We are committed to safeguarding and promoting the welfare of children and young people and, if 
successful, you will need to apply for an enhanced DBS disclosure. 
 
As a disability confident employer, we are committed to employing disabled people and people with 
health conditions making reasonable adjustments to support disabled applicants when required’   
 
The ability to converse at ease with customers and provide advice in accurate spoken English is 
essential for the post.  
 
Closing date for receipt of applications:  Noon on Monday 15th April 2024 
 



THE POST IS NOT OPEN TO JOB SHARE 


